Perspective 


The Keys to the City — 


The Keys to Success 


Lam going to set а scene for you, 


There is a town-wide celebration and the towris hero is being 
recognized for his acts of bravery. "The mayor and the town 
council are all present and accounted for. The local library is 
garnished with а red ribbon and everyone is hovered at the bow. 


As the mayor makes his speech, he graciously hands the hero the 
metaphorical “keys to the city.” 


‘We have all witnessed such a scene whether in person or on 
television, and we are all familiar with the honor it bestowes on 


the one receiving the recognition 


Now, I want to paint a different scene in your mind, 


‘There is a company-wide, American Income and National 
Income, celebration and you are being recognized for your 
acts of success, I'm standing at your side and your Agency, the 
Executive Council, and the Home Office are all present and 
accounted for, Your Agency is garnished with a red ribbon and 
we are all hovered at the bow. As I begin my speech, I 


graciously hand you the metaphorical “keys to the 


Since I have been involved with American Income, I have been 
a believer in Mr. Rapoport’s — American Incomes founder 

— philosophy of "Opportunity Unlimited." T also believe that 
this "Opportunity Unlimited" is somewhat like getting the “keys 
to the city.” What I mean is being a part of this organization 
allows you, and affords you, the opportunity of unlimited 
potential. Meaning, as high as you are willing to go, we are 
willing to help you get there. 


‘Therefore, as the Home Office prepares to implement our new, 
state of the art, Agency and Recruiting Management Systems, 
your SGAs and I are pleased to share with you that the 
opportunity has never been brighter or more unlimited than it 


is with this new system. In essence, we are re-handing you the 
“keys to the city,” or rather the keys to your future success. This 
new system will work for you and provide you with the keys, or 


nponents, to reaching whatever level of success you so desire. 


Let's take а look at the levels of success you can reach with this 


new system: 


* With one code you can earn a 52.5 percent Supervising, 


Agent contract 


* With two codes you can earn a 55 percent Supervi 


ng 
Agent contract 


* With three codes you can earn a 57.5 percent General 
Agent contract 


* With four codes you can earn a 60 percent General 


Agent contract 


* With five codes you can earn a 65 percent Master 


General Agent contract 


= And, with each promotion of one of your Agents to 
MGA, you can earn an RGA contract. 


Remember, a code is an Agent who has been contracted at least. 
30 days on the first day of any given month. 


You are on the front lines every day making the best of your 
business, This is why I felt this opportunity was so important to 
share with you. 1 know when I was an Agent there was never a 
clear-cut leadership ladder. However, today that has changed! 
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___ News Page 


Tuesday, March 29, 2005 


‘All business and PR credits must be turned 
into the Home Office to count for March 
production. 

ота Paid Out 

"This month AIL and NILICO paid a total 
of $532,613.66 in bonuses. For more 
information on the monthly bonuses, turn to 
Page 15. 

[Required Retention Rate 
Effective Jan. 1, 2005, to be ible for 
bonuses and featured in Spotlight, Producers 
must meet the required Retention rate or the 
minimum Net to Gross. The Net to Gross 
rate varies based on bonus guidelines. ‘The 
rate listed below is for Spotlight recognition 
only. Net to Gross is used only during the 
Producers first eight months. 

Retention: 


68.0% 


Net to Gross: 78% 


Wangen are in Order! 


Derrick Bates, a GA with the Steve Greer 
Agency, achieved $100,000 of 13-month in 
force premium. 

John Martin, an Individual Producer 

with the Robert Hughes Agency, achieved 
$100,000 of 13-month in force premium. 
Corey Neff, an MGA with the Rick Altig 
Agency, achieved $100,000 of 13-month in 
force premium. 

Erin Ziegler, an MGA with the Rick Altig 
Agency, achieved $100,000 of 13-month in 


force premium. 


The asterisks, shown throughout the 
magazine, indicate that place will be a year- 
to-date award winner. ‘The Producers, who 
will be recognized at the New Orleans 
Awards Presentation, are the: top SGA 
from each category, top two PR Managers 
and top two PR Representatives from each 
category, top five MGAs, top five GAs, the 
top SA, and top ten Individual Producers, 
Check your production! If there is an asterisk by 
your position, you could be on your way to The 
Fairmont in New Orleans! The convention will 
he beld July 27-30, 2006, 


Back to the Basics is the focus for 2005 and there is one 
basic question you should ask yourself when meeting 
with an applicant, Are the policies I'm offering suitable 
to the needs of this client?” In asking this question, you 
should consider such issues as the applicant's financial 
condition, their need for insurance, the values, benefits 
and costs in relation to any existing coverage they might 
have, and whether, in the totality of the applicant's 
circumstances, this sale is suitable, 

‘There are many individuals who need and benefit from 
the services we provide and by asking this one basic 
question you can make sure we provide what is best for 
each person we have the opportunity to serve, 


‘We have some exciting news to pass on! As a result of 
preparing for the Agency Management System (AMS) 
conversion, we have been able to accomplish something 
which you have requested for many years. Beginning 
March 1, 2005, benefit add-ons will be handled the 
same as term rider add-ons. What this means is 

you will now receive advances and production credit! 
Benefit add-ons include Accidental Death Benefit 
(ADB), Special Accidental Death Benefit (SADB/ 
B2000), Guaranteed Insurability Option (GIO), and 
Waiver of Premiums sold in the home. Additionally, 
benefit add-ons will be evaluated for retention purposes 
just as other new business and term rider add-ons are. 
This іга great way to increase advances and to impact your 
retention, 


Expect more great improvements as we grow into the new 
Agency Management System, 


[Policy Sesvice Request Forms 


Form number L-7 (R191) is the Policy Service Request 
Jorm. This form is used to make the following changes to 
the policy master record: 

` Address change 

* Name change 

* Beneficiary change = primary and contingent 

* Miscellaneous instructions — changes of bank 

draft dates, billing modes, ete. 


"The first block of information entitled “policies to be 
changed” should be filled in listing the policy number(s), 
insured(s), and owner(s). Oftentimes, we receive these 
forms with requested changes and the ‘policies to be 
changed” information has not been completed. 


Itis important this section is filled out completely. I 
we can't read the owner's signature, which is required, 
and there is no other identifying information listed, we 
will not be able to process the request. 
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2005 Business Schedule 


Monday, June 27 
Tuesday, June 
Wednesday, June 2 


ursday, June 30 


Monday, July 4 
Tues 
Wednesday, Ju 
Thursday, July 28 


Friday, July 29 


August 
Friday, Aug. 26 
Monday, Aug. 29 
Tuesday, Aug. 30 
Wednesday, Aug. 31 
September 
Monday, Sept 
Tuesday, Sept. 27w 
Wednesday, Sept. 28 


Friday, Sept. 30 


October 
Wednesday, Oct. 26 
Thursday, Oct. 2 
Friday, Oct. 28 


Monday, Oct. 31 


November 
Thursday, Nov. 24 
Friday, Nov 
Monday, 
Tuesday, Nov. 29 
Wednesday, Nov. 30. 


December 
Monday, Dec. 2 


Tuesday, Dec. 2 


۷ I 
Friday, Dec. 30 


All business must be mailed to Home Offi 
All business must be at the Home Off 
Business received this guaranteed for June. 


End of Month — business received this day is not guarani 


Independence Day — Home Office holid: 
All business must be mailed to Home Offi 

All business must be at the Home Office to be guaranteed for July 
Business received this d x guaranteed for Ju 


End of Month — busines d this day i 


All business must be mailed to H. ome О! 


All business must be at the Home Office to be guaranteed for August 
Business received this day is not guaranteed for August 


End of Month — business received this day is not guaranteed for August. 


Day — Home Office holiday, 
All business must be mailed to Home Office 
All business must be at the Home Office to be guaranteed for September 


End of Month — business received this day is not guaranteed for Septemb 


All business must be mailed to Home Office 
All business must be at the Home Office to be guaranteed for 
Business received this jaran October 


End of Month — b t guaranteed for October. 


‘Thanksgiving Day — Home Office holiday 

All business must be mailed to Home Office. Home Office holiday 
All business must be at the Home Office to be guaranteed for Nov 
Business received this day is not guaranteed for November. 


End of Mon cived this day is not gua ot November, 


'hristmas Eve Observed — Home Office holiday. 
Christmas Observed — F Ier holiday. 
All business must he mailed to Home Office 

All business must be at the Home Office to be guaranteed for De 


End of Month — business received this day is not g 


The fall 2005 business calendar is posted on our Web site at wwtailife.cam under the Agency Resource Center. 


Promotions 


Promoted To Supervising Agent RK: 


Bernadette Adams Nathan Edelmann Robert Hill Brett Mercier Alma батма Robert Trujillo 
David Zoph Nick ech Bob Ols David Zop Eric Neal Slaw Birman 
Connecticut Lenden [e Massa Tens North Carolina 

Richard Barbour Aandra Erikson Nicholas Holcomb Rows Olfers Diana Shageyeva Wayne Ulrich 
Steve Greer Rick Alig Rick Al Eric Neal Tom Williams Paul Rumbu 

Minnesot Washingt Florid Michigan 
Thomas Gatlin David Ki Megan Olson Stanley Smith Sue Weiss 

Tom Willi Steve Hartman Paul Rub Durhon Oldham 
Florida Arizona Michiga Pennsylvania 


Clara Grimes Helen Taylor 


k Alt 


Raymond Ori Fayleesha Williams 


Brie Gigli 


ee 
w Gencser-Geneser 


E м Michigan S o Géi Columbia New Jey 
Julia Clark Panels Hampton Jan Lamb Gary Pino Kristopher Termine — — Lynd Willa 
RES per Davi Zoph Twa Pos Säi Siew Gre 
Be ; Meses Con Tis Ten 
— Layman Hang Jena Lapointe Philip Pas David Tan Wayne Wong 
Ran Tl nana amin Rea Enc Cone Fore Whining Za, 
Zi New wi New Yak Ze New Fey 
Promoted To General Agent 
Nisa Dyes Davi Lagen Marin Charles Riggs Kevin Willy 
Pn Tames Se Seve Hare Steve Orr Nik Nikos 
D - Megan Olson Sure борий 
5 Aten New Zend 


Promoted To Master General Agent T 


Diane Carrion. Benjamin Gibbs Wille Hayden Russell Morris Torrence Rowell 
Enc Gig Geneser-Gene David Zophin Tom Williams Williams-Williams 
New J Missouri Rhode Island Florid Ge 

Melanie Cohen John Hard Gabriel Hernandez James Palmes Adam Smith 
David Zop Vic Hancock David Z Nick Nitkowski Geneser-Geneser 
м, н Indians Rhode ll Louisiana Minuri 

Eric Dionne Robert Harris Scott Johnson Thomas Rosenbaugh 
Ramin Kouladj Jim Sure Ramin Kouladji Steve Hartman 
New Rees о Nova Scotia Arizona 
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Individual Producers 


Individual Producers 


All to B 
January Production Month: $51,235 Net ALP Marlon Underwood 
Great Neck, NY Tampa, FL 
1. Michael Hickson $34,262 | 100 Jason Schlomann с Giglione 
2. Sebastian Kazek man | ә Joseph Moore Tom Williams 
3. Zachary Hart 20,621 70.3 | Mathew Hart Jim Surace 
‘ 4. Marlon Underwood 19,912 68.8 | Marlon Underwood Bob Olson. 
5. Derek Sandilands 18573 | 91 John McGrath Rick Altig 
6. Sylvia Freeman 1835 | 86 Williams-Williams. 
7. Christopher Clark 16,503 69.9 | Christopher Clark Rick Altig 
P i Marlon Underwood | $. Max Quasem 16,387 86.8 | Erik Graham David Cohen 
9. William Hathorne 16257 724. | Kevin Khadivian Bob Olson 
Pesch жди. 10. Lance Brown 16075 817 Steve Hartman 
11. Samuel Cohen 15,072 728 |Samuel Cohen Durhon Oldham 
12. Carla Miller. 14746 819 John Akers 
13. DeSheila Hargrove 14,708 82.6 | David Hausman Eric Giglione 
14. Noe Gonzales 14,309 803 | Doreen Ryan-Foti Jatoft-Foti 
15. Pablo Pirela 13,691 75.4 | Denise Gilbert Bob Olson 
16. Dmitriy Goncharuk 13,670 847 | Dustin Venckamp Altig-Orlovie 
17. Timothy Clark. 13,652 705 | Marcus Smith Jim Surace 
18. Holly Desmond 1360 | 93 Dustin Miller ‘Altig-Orlovie 
19. Omar Hashimi 13,343 744 | Steve Foti Jatoft-Foti 
s Masses O 20. Ryan Eckroth 13,004 | 79 Michael Zorn Rick Altig 
` arietta, GA 


Calgary, AB ^ Percentage of Net to Grow 


All Time Record to B 


YTD Production YTD: $277,779 Net ALP Marlon Underwood 


РЕ 


100 Jason Schlomann 
am 
r ^ * тоз | Mathew Hart Jim Surace 
„Kailua, HT Rancho Cucamonga, CA . 68.8 | Marlon Underwood Bob Olson 
` 5. Derek Sandilands ” John McGrath Rick Altig 
` 6. Sylvia Freeman 86 Williams-Williams. 
* 7. Christopher Clark. 69.9 | Christopher Clark Rick Altig 
` 8. Max Quasem 86.8 | Erik Graham David Cohen 
* 9. William Hathorne 724. | Kevin Khadivian Bob Olson. 
` 10. Lance Brown ER Steve Hartman 
11, Samuel Cohen 728 | Samuel Cohen. Durhon Oldham. 
12. Carla Miller 819 John Akers 
13. DeSheila Hargrove 82.6 | David Hausman Eric Giplione 
Е 14. Noe Gonzales 803. | Doreen Ryan-Foti Jatoft-Foti 
Woodridge, IL, 15. Pablo Pirela 75.4 | Denise Gilbert Bob Olson 
16. Dmitriy Goncharuk 847 | Dustin Venekamp Altig-Orlovie 
17. Timothy Clark 70.5 | Marcus Smith Jim Surace 
18. Holly Desmond эз Dustin Miller ‘Altig-Orlovie 
19. Omar Hashimi 744. | Steve Foti Jatoft-Foti 
20. Ryan Eckroth 19 Michael Zorn Rick Altig 


Percentage of Net to Gross 


6 Spotlight February 2005 ® Back to the Basics Spotlight February 2005 Back to the Basics 


Company Anniversaries 


Happy Anniversary! 


Thanks for all you do. Congratulations! 


24 Years of Service 


Larry Geneser 


21 Years of Service 
Robert Seeber 

19 Yea 
Gary Hausman 


of Service 


15 Years of Service 


Robin Denham 
Kathleen Unitas 


12 Years of Service 


Jeffory Churchfield. 
Bill Cook 


11 Years of Service 
Timothy Gray 

10 Years of Service 
Sonja Latonis 
Gary Williams 

7 Years of Service 


Andre Abramovich 
Manon Brulotte 
David Provencher 


6 Years of Service 
Joseph Habeeb 
5 Years of Service 


Barbara Bomer 
Asher Lavalle. 
Jose Sanchez 
Scott Shirk 


Á Years of Service 


Erica Dalager 


3 Years of Service 


Peter Athas 
Michelle Baxter 
Patrick Duray 

Susan Kelleher 
Kevin Leonard 
Craig Nugara 

James Osio 

Richard Spicer 
Jean-Francois Vezina 
Shannon Walker 


2 Years of Service 


Eric Bailly 

John Breedlove 
Christopher Clark 
Desislava Dimitrova 
Tamara Ford 
Brian Fotovich 
Kristie Gill 
William Harris 
Rusty Jewell 
David Jones 
Kenneth Medina 
Rodney Mori 
Michael Nowak 
Byron Paz 

Jeff Ribman 
Brent Rieck 

Lisa Roemer 
Shelly Russell 
Navarro Simmons 
Patrick Stenglein 
Terry Sullivan 
William Trotman 
Tung Truong 


1 Year of Service 


Alla Alexander 
Richard Bailie 
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1 Year of Service Cont. 


Dustin Baxter 
Ray Burton 
Brenda Hadayia 
Robert Harris 
Jeffrey Houck 
Tammy Ingram 
Aaron James 
Francesca Jenkins 
John Lundgren 
Scott Primm 

Ray Sharples 
Ronald Steffensen 
Leon Thompson 
Kerly Titus 

Glenn Vandesande 
Kevin Wardall 
Michelle Workman 


Agent/Manager Hints 


Love Em or Lose Em 


From SGAs to Individual Producers, the recruiting process is a team. 
effort. Therefore, recruiting and retaining good Agents is an Agency- 
wide responsibility. Listed below are a few good hints that everyone 
can keep in mind when it comes to initiating relationships with good 
people and maintaining that relationship to keep them on track and 


involved in the Agency and the Company. 


Hiring and Retaining Good Agents 


happy Agency with which to work. Ifthe Agents are happy, the 
service they will provide to the customer will be outstanding. If the 
service is outstanding, the customer will be happy and that only spells 
successful results for the Agency. What this means is that careful 
consideration to what Agents and other team members think, want, 
and suggest should be considered. It is important that we not treat 
our new Agents and recruits as numbers. ‘Treat them as people, "Treat 
them with respect by talking to them as people, as peers. In fact, a 
good idea would be to remove the term “Agents” all together. The 
Word “Associates” may empower them with a feeling of more respect 


run; they are the breath of life 
ing more than an idea, Our 
(the Agents, in this case) is À 


ership and Flexibility is а Must 


Supervising Agents 


1, Rashid Bokhari 
Woodridge, IL 


2. Kimmoy Lewis 


Tampa, FL Salt Lake City, UT 


— 


All Time Record to Beat 


Month: $43,409 Ist Yr. Gino Tanzif 


Name Yeat ALP we Ra #181 
Agent Agents 


Month: $68,050 Net ALP Mary Ann Gaelic | 


Kevin Khadivian 
Joseph Moore 
Dustin Miller 
Demario Cooper 
Ryan Stenglein 


January Production 


. Rashid Bokhari 
. Kimmoy Lewis 
. Haylee Nye 

„ Paul Gouveia 

._ Tony Motley 


Bob Olson 
‘Tom Williams 
Altig-Orlovic 
Slav Bitman 
Rick Altig 


All Time Record to Beat 
YTD Production YTD: $266,978 1st Yr. Mary Ann Gaelic YTD: $443,893 Net ALP Mary Ann Gaelic | 
9 5 NetALP NG Rtn 

1. Rashid Bokhari $24,751 5 Kevin Khadivian Bob Olson. 

2. Kimmoy Lewis. 22,372 1 Joseph Moore “Tom Williams 

3. Haylee Nye 21005 | 32969 2 | Dustin Miller Alltig-Orlovie 

4. Paul Gouveia 18,322 24,915 90 3 Demario Cooper. Slav Bitman 

5. Tony Motley 17,515. 25,550 91 3 Ryan Stenglein Rick Altig 


Supervising Agent selection guidelines for recognition in the Spotlight are as follows: Must have one First Yaar Agent coded and moet ай production requirements 
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General Agents 


1, Scott Keeney 


Houston, TX 


All Time Record to Beat 


Month: $102,403 1st Yr. Eric Neal 


January Production 


1* Ye 
Agent 


1. Scott Keeney 


Net ALP 


$54,222 


Marietta, GA 


Edison, NJ 


# Ist Yr 


NG 
NG. Rm Aen 


Fred Hadayia 


Harrisburg, PA. 


Month: $111,262 Net ALP Eric Neal | 


Durhon Oldham 


2. Jeffrey Oakman 28,687 2 Williams-Williams 
3. Derrick Bates. 38,193 4 | AJ O'Connor Steve Greer 
4. Ricky Thompson 34/53 з | Barry Dill Eric Giglione 
5. Christopher Fave. 28,489 4 | Fred Hadayia Durhon Oldham 
6. Godley Varghese 25,245 5 | Francisco Perez | Eric Giglione 
7. Matthew Hogan 32,561 6 |Fred Hadayia Durhon Oldham 
8. Charles McGrane 29,273 3 [Eugene Melamed | Slav Bitman 
9. Allan 35,549 4 | Denise Gilbert — | Bob Olson 
10. Brent Rieck 20753 8 | Tim Schroeder — | Mare Morton 
All Time Record to Beat 
YTD Production YTD: $489,120 Ist Yr. Eric Neal YTD: $864,620 Net ALP 


l" Yea 
Agent 
1. Scott Keeney 
2. Jeffrey Oakman 
3. Derrick Bates 
4. Ricky Thompson 


5. Christopher Fave 
6. Godley Varghese 
7. Matthew Hogan 
8. Charles McGrane 


9. Allan Gilbert. 
10. Brent Rieck 


t ALP 


NG Rm #181 
Agents 
Fred Hadayia 


AJ O'Connor 
Barry Dillah. 
Fred Hadayia 
Francisco Perez 
Fred Hadayia 
Eugene Melamed 
Denise Gilbert 
‘Tim Schroeder 


Durhon Oldham 
Williams-Williams. 
Steve Greer 

Erie Giglione 
Durhon Oldham 
Eric Giglione 
Durhon Oldham 
Slav Bitman 

Bob Olson. 

Marc Morton. 


General Agent selection guidelines for recognition in the Spatigh are as follows: Mast heve foo Finst Yam Agents coded and meet all prodction requirements. 
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AMS. AMS 


AMS — 


i 
The Keys to the City, The Keys to Your Success 
Many of you have heard the buzz about AMS, or Agency Management System. However, plenty of you are still fuzzy on the details of this new system, 
how it works, and what the benefit of this upgrade will actually be. 
Basically, the Agency System we are currently using is outdated, or rather, we have out grown it. This бс, in and of itself is fabulous, How you ask? 


American Income has grown so much over the last five years that in order to help better serve our Agents in their career paths, a new system allowing for 
that growth has become necessary. Not only is this change necessary, but beneficial. The new system will allow for expanded contract levels and higher 
commission rates. Who's going to argue with that? 

‘To help you better understand AMS we have outlined some basic facts on these two pages which may help you sort out the details. Your SGAs will keep 
you up to date as more information becomes available. Until then, take a look: 


Under AMS, the system will promote growth and will actually give us the means to provide opportunity for more Agents AMS Levels and 
I io begin caters with the Company and expand everyone's success. Contracts for 2005: 


۷ gite 3 000 per month in родо for every 100,000 prospective customers (based on population models). 


75.00 
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Master General Agents 


i | Houston, TX 
n | Harrisburg, PA 


All Time Record to Beat 
Month: $190,653 1st Yr. Slav Bitman 


1* Year 


2. Jason Mollo 


Rochester, NY 


All Time Record to Beat 
Month: $250,859 Net ALP Jim Bianchi 
# 1st Yr š 
Rtn 957815 SGA 


$122,647 743 26 


January Production 


| 1. AJ. O'Connor $105,415 Steve Greer 


2. Jason Mollo 88,636 96,867 69.0 13 | David Zophin 

3. Fred Hadayia 87,638 121,293 764 18 | Durhon Oldham 
4. Barry Dillah 86,080. 97,151 701 14 | Eric Giglione 

5. Jim Bianchi 69,186 120,570 76.8 12 | Durhon Oldham 
6, Jason Schlomann 68,089 71752 703 9 | Eric Giglione 

7. Doreen Ryan-Foti 65,847 117,144 748 12 | Jatoft-Foti 

8, Kevin Khadivian 53,806. 67,169 702 24 ` | Bob Olson 

9, William Cook 49,884 75358 708 10 | Tom Williams 
10. Joseph Callahan 49,503 54,320 76.9 11 [Wesley Bangs 


All Time Record to Beat 


YTD: $2,168,283 Net ALP Paul Rumbuc 


All Time Record to Beat 


YTD: $1,705,178 1st Yr. Slav Bitman 


YTD Production 


1. AJ. O'Connor $105,415 $122,647 743 26 

` 2, Jason Mollo 88,636 96,867 69.0 13 

` 3. Fred Hadayia 87,638 121,293 764 18 

* 4, BarryDillah 86,080 97,151 тол 14 

. Jim Bianchi 69,186 120,570 76.8 12 
6. Jason Schlomann 68,089 71,752 703 9 
7. Doreen Ryan-Foti 65,847 117,144 748 12 | Jatoft-Foti 
8, Kevin Khadivian 53,806 67,169. 702 24 Û Bob Olson 
9. William Cook 49,884 75,358. 708 10 | Tom Williams 
10. Joseph Callahan. 49,503 54,320 769 11 | Wesley Bangs 


Master General Agent selection guidelines for recognition in the Spotlight are as follows: Mut have four Fist Year Agents coded and meet oll production enee, 
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I Bonus Page 
$Show Me the Money$ 


Retention Bonus* 


Qualifier SGA Bonus Amount 
“Michael Hickson Eric Giglione $4,613.55 
Max Quasem David Cohen $3,484.50 
Zachary Hart James Surace $3,299.42 
Marlon Underwood Bob Olson $3,185.95 
Lance Brown. Steve Hartman $3,054.38 
Sebastian Kazek Tom Williams $3,035.17 
Desheila Hargrove Eric Giglione $2,941.70 
Carla Miller John Akers $2,801.90 
William Hathorne Bob Olson $2,763.84 
Dmitriy Goncharuk Altig-Orlovie $2,734.08 


"Total Retention Bonus Paid: $367,036.52 358 Producers 


Leadership Bonus* 
SGA 


jualified 


Bonus Amount 


Jason Schlomann Eric Giglione $6,537.19. 
Fred Hadayia Durhon Oldham $6,345.64. 
Doreen Ryan-Foti Jatof-Fot 86,224.17 
Barry Dillah. Eric Giglione 36,169.88 
Jim Bianchi Durhon Oldham $5,852.90. 
Kevin Khadivian Bob Olson $4,230.83 
AJ. O'Connor. Steve Greer. 84,135.71 
Chris Hernandez Chris La Fond $3,871.02 
Narinder Dhillon Paul Rumbue $3,536.85 
Denise Gilbert Bob Olson $3,358.47. 


Total Leadership Bonus Paid: $120,686.21 74 Managers 


PR Bonus* 


Qualifier. SGA 
Vivian Dwyer ‘Altig-Hay/Bitman 

Erica Dalager $4,067.91 
Casandra Robinson $3,899.25 
Anne Bowyer $2,821.41 
Shannon Walker $2,000.08 
Randy Stockley $1,627.38 
Brenda DiSomma $1,499.30 
Charles Hill $1,415.35 
Laurie Onasch Joseph Manone $1,275.34 
Susan Gilbert Bob Olson $1,253.76 


Total PR Bonus Paid: $44,890.93 50 PR Reps Qualified 


* Only the top ten qualifiers in each bonus category are shown. A full list of bonus qualifiers is provided on 
the inserts accompanying this magazine. 
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Labor Advisory Board 


American Income 
National Income 


& А, 
Proudly Present 


A New Labor Advisory Board Member 


Hon. Richard Gephardt, Former Democratic Majority and. 
Minority Leader, has been unanimously elected to the Labor 
Advisory Board. 

Mr. Gephardt was born in 1941 in the same south St. Louis 

ighborhood he represented in Congress. He began his 

areer in public service as a precinct captain in St. Lo 
Ward. After graduation from Northwestern Univers 
the University of Michi Law School, he was twice 
Alderman and became the leader of a group of aggres 
young reformers known as the “Young Turks.” 


Gephardt was first elected to represent Missouri's Third 
District in 1976, As a House freshman, he was given the 
rare opportunity of serving both on the Ways and Means and 
Budget Committees, where he became a national leader on 
health care, trade and tay fairness, 


In 1984, Gephardt was elected Chairman of the Hou: 
Democratic Caucus, the fourth-ranking leadership position in 
the House, In 1987, he became the first Democratic candidate 
to enter the 1988 presidential race, where he won the Towa 
Democratic Caucus and helped frame the economic issues 
that dominated the election. In 1989, he was elected by his 
colleagues in the House to serve as their Majority Leader. In 
1994, Gephardt was elected by his colleagues to serve as the 


House Democratic Leader, the top Democratic Leadership 
position in the House, 

Working in Congress, Gephardt sought to promote economic 
and personal security by strengthening bedrock commitments 
to the American people, especially Medicare and Social 
Security, He fought to lay the groundwork for long-term 
prosperity and opportunity for every hard-worki йу. He 
always sought to enact policies that unlock people's potential 
and liberate the entrepreneurial spirit of the American people. 
Joining with Senator John McCain, he repeatedly reached 
across the aisle to pass campaign finance reform, end corporate 
fare, and restore tax code fairness for all 


Drawing on his knowledge, leadership abilities, and diplomatic 
experience, he helped lead the country through the worst 
attack in its history since Pearl Harbor. On Sept. 12, 2001, 
Gephardt visited the White House and pledged his unstinting 
support in the fight against terrorism and to do whatever it 
takes to protect all American families. 

We are extremely enthusiastic that Mr. Gephardt has become 
a member of our Labor Advisory Board, and we are looking 
forward to a long partnership for many years to come. 


Congratulations! 
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Labor Advisory Board 


American Income 
National Income 


G 


Proudly Present 


A New Labor Advisory Board Member 


Edward Sullivan, President, Building and Construction Trades 
Department (BCT'D), has been unanimously elected to the 
Labor Advisory Board. 


The BCTD coordinates activity and provides resources to 
15 айй industry, The 
ВСТО was created in 1908 and helped its affliliated unions 


make job sites safer, deliver apprenticeship and journey-level 


ited trades unions in the constructie 


ize new workers, support legislation that affe 


training, о 


working families, and assisted in securing improved wages, 
hours and working conditions through collective bargaining. 
"The BCTD has 386 state, local, and provincial councils in the 
United States and Canada. 


Mr. Sullivan began his career in the elevator trade as a 
Local 4 in 1964. He worked 


probationary helper with IU 


as a construction mechanic and an adjuster in maintenance 
before he was elected business manager for Local 4 in 1981. 


In 1996, Mr. Sullivan was elected assistant to the general 
president of IUEC, and in 1998, he was elected as general 
president, Sullivan was also honored in 1997 when he received. 
the Gompers-Murray-Meany Award, 


Aside from serving as president of the BCTD, Mr. Sullivan 
currently serves on the AFL-CIO Executive Council and 

is the chairman of the Board of Directors of the National 
Coordinating Committee for Multi-Employer Plans, and the 
Center to Protect Workers’ Rights. 


We welcome Mr. Sullivan to the Labor Advisory Board and 
are looking forward to a long and prosperous partnership for 
many years to come, 


Congratulations! 
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SGA PRODUCTION 


JANUARY CATEGORY | 


Ast Yr. МЕТ | 1st Үг, OBJ | %of FYOBJ| NETALP | NETALP OBJ |% of ALP OBJ! 


Eric Giglione 


E SGA PRODUCTION 


YTD CATEGORY | 
NAME NG | RTN | 1stYr.NET | 1stYr.0B) | оғ FYOBJ| NETALP |NETALP OBJ |% of ALP OBJ| pf 


Eric Giglione. | 711 | _ п | $390,000 | 96 (| $531487 


$618,500 ` 


91 


JANUARY CATEGORY II 
% of FYOB)| NETALP 
Tu | 5156959 


N | TstYr. NET | 1stYr. OBJ 


NET ALP OBJ |% of ALPOBJ| _ PF* 


Altig-Orlovic. 686 | $12,598 | $108,500 | $169,000. эз | w 


YTD CATEGORY II 
% of FYOBJ| МЕТАР 
м 5156959 


Ast Yr. МЕТ | 1stYr. OBJ 


$123,598 | $108,500 


NET ALP OBJ |% of ALP OBJ) 


$169,000 


93 


JANUARY CATEGORY III 


NET ALP 
$144,117 
126,322 


NET ALP OBJ % of ALP OBJ Pr* 
325,000 | mns | m 


Ast Yr. NET | TstYr. OBJ | % of FY OBJ 
‘Steve Greer 
Bill Jennings 


YTD CATEGORY III 

Ist Yr. OB) | % of FYOB)| NETALP 
mum | — 10 | "am 
86,500 ^» | nem 


| 1stYr. NET 


5126263 | 
зїї | 


na 


| NET ALP OBJ |% of ALP ОВ) 


$125,000 
140,000 


133 
n 


JANUARY CATEGORY IV 


| 1st Vr. NET | TstYr.OBJ | %of FYOBJ| NETALP_|NETALPOBJ|% of ALPOBJ| PF 


YTD CATEGORY IV 


Ist Yr. NET | 1st Yr. ОВ) NET ALP 


RIN | % of FY OBJ | 


NET ALP OBJ 


Slav Bitman D | "mem | 578000 Hi | $132,525 1 10 Slav Bitman 5 main | "mm м9 $132,525 | 801,500 | 109 129 
(0 [Steve Hartman | 733 | — 65564 71,500 | — 09 109,067 96 94 Steve Hartman | | B3 | GSS mm 92 — 09067 14000 96 э 
JANUARY CATEGORY V t YTD CATEGORY V 
istYr.NET | 1stYr.OBJ | %of FYOBJ| NETALP_|NETALPOBJ|% of ALP OBJ| e: NAME NG | RTN | TstYr. NET | stYr. OB) | %of FYOBJ| NETALP__| NET ALP OBJ |% of ALP OBJ 
Wesley Bangs м $49,502 | $28,500 ПД | $54,545 | $42,500 ^ 1% 151 Wesley Bangs | “j | $49,502 $28,500 174 $54,545 $42,500 1% 

Rusty Jewell n 43,023 34,500 125 55403 56500 | 98 m Rusty Jewell D | am 34500 125 55403 am 98 m 

* Note: The Performance Factor is the average of the Fist Year Objective percentage and the Net ALP Objective percentage. ` Note: The Performance Factor is the average of the First Year Objective percentage and the Net ALP Objective percentage, 
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Contributions 


“Be of service. Whether you make yourself available to a friend or co-worker, or you make 
time every month to do volunteer work, there is nothing that harvests more of a feeling of 
empowerment than being of service to someone in need.” 


— Gillian Anderson 
American Income & National Income * Gave $5,000 to the Coalition of Labor Union Women, 
+ Gave $25,000 to the Economic Policy Institute 
* Contributed $5,000 to the Labor Council for Latin Mark Hancock Agency 
American Advancement, + Gave $250 to the Jobs for Justice campaign in Indiana. 
+ Donated $35,000 to the Union Label & Service Trades * Contributed $100 to OPEIU Local 1 for their 100th 
Department, AFL-CIO, in support of the Project Union. anniversary celebration. 
Made Web site. 


"Total $70,400. 


PR News 


Keeping You Informed — 
Keeping You in the Loop 


At American Income and National Income, we take pride in what we do and strive to be the best at it, "Therefore, to 
be the best we make every effort to provide you with what you need to be effective and efficient in the field, Part of 
doing that is giving you the information needed to keep you in the loop. With that, here are headlines to give you the 
heads up! 


Dick Gephardt Joins American 
Edward Sullivan, President of the Income Life Insurance Company 


BCTD Shows Support for Labor Advisory Board 
Dick Gephardt, Democratic Majority and Minority 
AIL and Joins the Labor Leader in the House of Representatives for 14 years, has 
f joined the American Income Life (AIL) Labor Advisory 
Advisory Board Board. Gephardt will also serve as an adviser to the 
Edward Sullivan, President of the Building and company, assisting State General Agents and consulting on 
Construction Trades Department, AFL-CIO, introduces company policy 
his council to the product offerings of American Income AIL President and СЕО Roger Smith said the addition of 
in a letter dated Jan. 31, 2005. Gephardt to the ALL family “provides а new dimension of 


service to customers, shareholders, and our union clientele.” 
Adding: "Mr, Gephardt’s well-earned reputation for 
integrity, leadership, and advocacy for working families is a 
great fit with our corporate objectives." 


“This support will open doors for the PR team so they can 
concentrate on building relationships with this councils 
affliated unions. 


"This letter presents a wonderful opportunity, and are 
encouraging the PR Team to forward the letter to th 
affiliated unions asking them to consider participating in 
the programs we have to offer. 


Jules Pagano, AIL Executive Director, hailed Gephardt 
as an "emblem of the best American public service and 
political life has to offer. We are confident he will find 
his association with AIL to be another fulfilling and 


A copy of this letter bas been posted at wour.ailife.com. stimulating facet of his life” 
. В Asa presidential candidate in the 2004 Democratic 
For more information on Mr. Gephardt and Mr. primaries, Gephardt was a far and away favorite among 


Sullivan, turn to Pages 16 and 17. Also, look for members even after he pulled out of the race last 
d Spring. He chose not to run for an eighth term in the 


the next issue of The Front Line with more details Fous of Representatives lst year, 

and information to assist you in the field and keep Reminiscent of Hubert Humphrey's “happy warrior" style, 

you in the loop. Gephardr's appeal throughout his 28-year political career 
was based on twin themes of community activism and 

citizen participation in government. 


_ РВ Representatives — ` 


PR Manager 


Debbie Enstedt 
Winnipeg, MB 


Category А: 


David Blaisdell Erica Dalager 
Nashville, TN Crystal, MN 
Category B: 
Vivian Dwyer Catherine Briggle 
Glen Allen, VA и fie 


T H 


Category C: 


Erin McKee 
Columbia, SC 
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_PR Representatives 


January Production 


1. Debbie Enstedt. Rick Altig “1. Debbie Enstedt. 28082 | Rick Age 

2. Malka Arony 5,265. | Cohen/Hartman 2. Malka Arony 5265. | Cohen/Hareman 
3. Brenda DiSomma 3,050 | Eric Giglione 3. Brenda DiSomma 3,050_| Eric Giglione 

All Time PR Card Production Record 
Month: 18,960 cards 

Category A No, Cards SGA Catefory A No. Cards SGA 

1. David Blaisdell 4253 | Rick Аар David Blaisdell 4253. | Rick Allg 

2. Erica Dalager 3,173 | Rick Altig Erica Dalager 3,73. | Rick Altig 

3. Casandra Robinson | 3,077 | Rick Altig 3. Casandra Robinson | — 3077 | Rick Altig 

4. Malka Arony 2,735 | Cohen/Hartman. 4. Malka Arony 2,735 | Cohen/Hartman 
5. Brenda DiSomma 2,526 | Eric Giglione 5. Brenda DiSomma 2,256 | Eric Gigtione 
Category B No. Cards SGA Catefory В No. Cards SGA 

1. Vivian Dwyer 2,765 | Altig-Hay/Bitman . Vivian Dwyer 2,765 | Altig-Hay/Bitman 
2. Catherine Briggle 1,624 | Steve Hartman. 2. Catherine Briggle 1,624 | Steve Hartman. 
3. Michelle Baxter 821 | Mark Hancock 3. Michelle Baxter 821 | Mark Hancock 

4, Brenda Swecker 615 | Chris La Fond 4. Brenda Swecker 615 | Chris La Fond 

5. Patra Meacham 596 | Scott Swanson 5. Patra Meacham 596. | Scott Swanson 


B 


9 . Erin McKee. 9 

2. Patti Morgan 8 | Ron VanWoesik 2. Patti Morgan 8 | Ron VanWoesik 
3. Krissa Hensley 4 | Mare Morton 3. Krissa Hensley 4 | Mare Morton 

4. Billy Sauers 3 | Tom Williams 4. Billy Sauers 3 | Tom Williams 

A. Kelly Bittle 3 |Chris Wittenbach 4. Kelly Bittle 3 |Chris Wittenbach 


Category À = SGA categories one and two. Category B = SGA categories three, four and five. Category C < Top number of group credits signed from all 
SGA categories. Public Relations Manager selection guidelines for recognition in the Speight are as follows: Must hove uo PR Representatives coded and meet all 
Prediction reguirements. Al, pease note, the numberof leads will be used to break a tie in Category С. 
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Old World Tradition 


Gima New ren 
NEW ORLEANS July 27-30, 2006 


n Dwyer 

ica Dalager 

ndra Robinson 

Anne Bowyer 
Shannon Walker 
Randy Stockley 
Brenda Di Somma 
Charles Hill 
Laurie Onasch 
Susan Gilbert 
Suzanne Powers 
Malka Arony 
Richard Case 
David Blaisdell 
Frances Christie 
Robyn Hampton 
Al Wall 
Susan Fuldauer 
Mark Gagliardi 
Larry Lozano 
Rence Flannery 
William Sauers 
Becky Cutler 
Krissa Hensley 
Brett Neal 
Jacqueline deVooght 
Timothy Farr 
Leo VanDenBussche 
Jenny Williams 
Manon Brulotte 
Robin Andrade 
Susan Kelleher 
Rachelle Valdez 


Catherine Briggle 
Kenneth Altizcr 
William Verbeten 


Cyntha Lebun-Yaffe 
Josep 

George 

Rona 

Robert 

Matic 


Public Relations Bonus 


Qualifiers 


$4,570.02 
$4,067.91 
$3,899.25 
$2,821.41 
$2,000.08 
$1,627.38 
$1,499.30 
$1,415.35 
$1,275.34 
$1,253.76 
$1,216.56 
$1,090.32 
$1,035.22 
$1,028.76 
$868.20 
$815.64 
$792.24 
$772.12 
$750.26 
$720.06 
$675.72 
$664.70 
$624.54 
$622.90 
$617.30 
$582.76 
$529.00 
$510.36 
$465.00 
$443.85 
$414.70 
$408.80 
$401.80 
537130 
5326.70 
$325.81 
$312.71 
$282.87 


Sandra Johi 524933 
Brenda Swecke $231.26 
Donald S $230.40 
Richard Meshulam $214.92 
Robin Denham $214.47 
Irene Rurycz $213.30 
John Molina $192.96 
Mary Hinterberger. $181.30 


Total 


JANUARY 
FEBRUARY 
MARCH 
APRIL 

MAY 

JUNE 

JULY 
AUGUST 
SEPTEMBER 
OCTOBER 
NOVEMBER 
DECEMBER 


$44,890.93 


January Bonus Qualifiers 
Jason Schlomann 3653719 Matthew Hogan $629.04 Mark Gorman 
Frederick Hadayia 3624564 Godley Varghese 2195 Christopher Fave 
Doreen fo ln 3622417 Rashid Bokhari asas Salvatore Giacchi 
Barry Dillah 96,169.88 Mary Ann бийс van Michael Nowak 
Jim Bianchi 95,852.90 Richard Refano зми John Keidesing 
Kevin Khadivian 1422083 Andrew той 9535.76 Bradley Kulak 
Alfred O'Connor $4135.71 Seot Keeney mam William Hathorne 
Christopher Hernandez. "m Leo Porter $457.82 Heather Bunyan 
‘Narinder Dhillon 93,536.85 Jennifer Gilbert мел Wa Elder 
Denise Gilbert nana Bran Tall Allan Gilbert 
Cook i maen Tars Poate sane 
Lawrence Hauck. СЕ wer Motley soo 
Eugene Melamed 33905 Rick Thompson $0391 
Joseph Callan mmm Hiya Kandava 332620 
Brian Traboulay $5,153.42 Beckjames saas 
JeffDinocento 92,961.84 Eric Renteria 29701 
David Hausman 323375 Randy Tessier snis; 
Joshua Goodman. 8229931 Мо Cao vn 
Gabriel Hernandez $2,068.99 Terrence Thomas 3878 
‘Steven Jakubczak enn Tracy Haden 200297 
Perez, Francisco Л Colbeck rian emas 
David bye Hamm Yonne Hernandez van 
Mark Bleier nmn Derrick Bates юы 
Ryan Segen 2,0046 illam Jaeger Soa 
Susan Bergh $2,327.24 Chad Cannella 326550 
Dan Philips mane Edvard Hanna gen 
David Wang $2265.13 Raymond Oriol 9256.56 
Hal Herman. mamm ‘Steven Dichiaro mmm 
"Tomas Thundiyit mun Ciena Sande om 
Willie Hayden 1200378 Bruce Lamont n 
Alan Congest тл Rodney Ward susss 
Jeff Rim: $1,521.59 Ricardo Ferreira $241.48 
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Retention Bonus 


QUALIFIER SONUS e, ‘QUALIFIER BONUS ан ‘QUALIFIER 
Geer TRIS | sm SO Tasa 
pais Baws mn | мазно Toss wm Se 
prr ama 22 Пиш WÉI | edem 
Maton nieve Ern bie Be Kaz, 
ag E] dee itera prs hon sme 
Б Ban pan IC Пан эше | (E duas us 
usen um 32, та [roit duda ime 
ii Kaze Ta Higher Wr 
Winam tatone aw К Er bag Ba 
FI, St 2722 пен KE iit mus 
Pan EH КОСА паз j hima "mn 
Save cohen Биа pmp | | oncom fon sam | (EEN ined su 
Жнын fine am | | ac I эы | | iy E 
^ n 2 "ШЕСИ ми 
Se ine Q iar ка 
Een 1 0 e jas ach ШЧ 
vire К а БЕЯ Tona ete fmu en 
eto Шип оны | | mamara ham num | | tent iine 
eso Mule iUas min E, пан bare jo me 
D fine KS Aes тел | | een 12 
Sade m» is Н ини 
Ke ans d ПИЯ тг e ТЕГ 
ти нии КОН Ка КЧ pron 
КЧ Sima рин | | твн fuum Foz 
Ke бин Coy Ern Tope Wie 
lage тин SA Dat ker, 
Leen пй риш | | Ën RUM wa | (Een 
prio Er perm 
SE L N Fa 
Se Raid 22223 Н DS, 
Kan Re KE їла жү 
Ee H юше | | tommy oun fat E, 
КИТЕЛ one Кей КН bon 
Rede d зз msn | | tact йил mo | | tnr ma 
funn h Geom enoe Se pan pos m 
fay We JE en) HEES Go 
kee? juan Sewn ЕЧ КА "m 
fatten gan Suna wl | ismati ims tw ae inn 
bech iu hae Mane КЕ Kaied ma 
Mion Gorden BH Ee Be Kaz 
Ast ange fom wel | lancom ios ey % wn 
5 Mas portes bäi 
E — ызы f ]¼ — RR 
ner ni isn beten p Sona Moris ЕН 
tay Dermana ШЕ Ma rot se ЕЯ r физ wen 
Ka ime СЭ Be Eat mo ma 
полы ivan Riad ota Ramet omes | | Denn teamo тид 
ye inn ions He pana E imn 
CH m heq bi 
= — Bis, Ld 
intus juna [o Toma ont E 
KE, HE em | | Roy Tompson ZE ine 
Б us ec, D dun 
SC, as . — ar bai 
Keen Ban ee ba 
Ka JE wm | Le ima 
Gase Tita hui itr 
Eine fine ite | | doner in 
Jtr Bana Wa | dee Ka 
Eisch juan WE isn 
Fanner бин fua | | mee Мумие E 
Ka, Bed CH 2 — p 
сузон isse — Zen рол 
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Retention Bonus 


QUALIFIER. QUALIFIER 
E ETT 
=m = 
ree E 
Daniel Smith | RayBurton. 

82 E 
шз == 
|, |== 
2 — — 
== [um 
== == 
== = 
Se = 
= == 
тше = 
а = 
E. EX 
E: == 
Gd = 
== = 
E E 
CS — 
E E 
== 
= 
= 
= 
= 
= 
E 
== 
=. 
= 
== 
mer 
== 
== 
== = 
[M == 
— & | 
=== = 
E == 
== ===, 
=== == 
EH == 
1 — === 
сс — 
= = 
EX. = 
= == 
Stee == 
E = 
Lë 
== == 
== === kars 
== == 
2 = 
— ЕЕ 
Шаш Buhan L Paul omaia. $9,740.45 


Sonn Fenn 2005 Wi 


Back 10 Basics 


